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1. About Slow The Flow 

Slow The Flow is a charity working to advance the education of the public in Natural 

Flood Management (NFM), Sustainable Drainage Systems (SuDS) and other renewable 

methods of managing the environment, including the exploration of alternative practices 

which safeguard the natural environment and its resources in a manner which best fits 

the specifics of a local geography. 

 

Over Christmas and Boxing Day 2015, Pennine areas in the North of England had over 

60mm of rain fall in 24 hours and some locations had over 100 mm. During this time, the 

Calder Valley suffered the most significant flooding event in recent times. 2,781 homes 

and 4,416 businesses were flooded all along the Calder Valley causing unparalleled and 

significant damage. 

 

Slow The Flow was set up to look at the issue of why and how the Calder Valley floods 

and to look at natural flood prevention measures and solutions to slow the volume of 

water which comes down the hillsides into the River Calder. We have subsequently 

grown to become a nationally recognised group leading on NFM and SuDS interventions.  

 

Repeatedly called upon to comment by local and national media we seek to promote the 

cause of working with natural processes to mitigate some of the impacts of an 

increasingly erratic climate, specifically flooding. 

 

We currently operate on a shoestring budget and we wish to see this expand. This will 

allow us to increase our outreach activities. So, the Trustee roles of fund raising, legal and 

education are central to our plans for the future. If you wish to know more about us, and 

the work we do, please visit the web site www.slowtheflow.net. Specifically, for the new 

Trustee roles, our governing document, the Constitution, is a good place to start. 

 

2. What is the Trustee’s role? 

As we do not have any members or staff, all the work of Slow The Flow depends on the 

Trustees. This means that the Trustees generate the project ideas, develop them, raise 

the funding, and deliver each one. This may mean report writing, talking to local councils, 

generating, and coordinating volunteers and media exposure.  

 

All this is in addition to the legal responsibility of being a Charity Trustee. Slow The Flow 

is a Charitable Incorporated Organisation (CIO), and the Trustees hold a critical role in the 

running of the CIO as well ensuring that it is behaves legally. We currently have nine 

trustees, and we are looking for a further three.  

The Charity Commission says that, ‘Trustees have independent control over, and legal 

responsibility for, a charity’s management and administration. They play a very important 

role, almost always unpaid, in a sector that contributes significantly to the character and 

wellbeing of the country’.  
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Further guidance can be found at the Charity Commission web site - 

https://www.gov.uk/government/organisations/charity-commission or please feel free 

to contact Slow The Flow directly. 

 

 

 

3. Who are we looking for? 

It is expected that the Trustees work as a team, such that they can draw on different 

skills depending on the task in hand. We encourage you to highlight your particular 

strengths, so that we can compare these to the skills already represented on the Board. 

 

We seek to appoint three additional trustees to the Board of Slow The Flow to lead on 

the following themes: 

 

 Education Specialist 

 Legal Specialist 

 Fund Raising Specialist 

  

All trustees are required to demonstrate they meet the following general criteria. 

General criteria  

 A commitment to the values and objectives of Slow The Flow 

 An ability to work effectively as a member of a team  
 An ability to communicate effectively  
 An ability to make sound, independent judgements  

 An ability to think creatively  

 Strategic vision and willingness to develop the work of Slow The Flow 

 An ability to meet the minimum time requirements of a trustee 

 An ability to represent Slow The Flow at events as required 
 Willingness to speak their mind 

 A proven track record of sound judgement and effective decision making 
 Demonstrable experience of building and sustaining relationships with key 

stakeholders 
 A commitment to equal opportunities and the promotion of diversity 

 An understanding and acceptance of the legal duties, responsibilities, and 
liabilities of trusteeship  

Trustees for the education, funding and legal roles are required to demonstrate the 
following specific criteria. 

 
Specific criteria (education) 

 Demonstrable experience of successfully operating in an educational setting. 
 Understanding of current curriculum and pedagogy in UK schools or colleges 

 Experience of curriculum content development using mixed media. 
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Specific criteria (funding) 

 Demonstrable experience of successfully securing funding for projects. 
 Understanding of the current funding landscape 
 Experience of successfully delivering funded projects. 

 
Specific criteria (legal) 

 Demonstrable experience of legal matters relating to charities. 
 An appropriate legal qualification 
 Understanding of the law as it applies to charities. 
 Education Specialist 

 

Additional requirements  

 Trustees are required to have a Disclosure and Barring Service (DBS) check and 
hold an up-to-date certificate. 

 Trustees are required to be fit and proper people. For guidance on eligibility and 

grounds for disqualification please visit the Charity Commission for England and 
Wales web site here 

 

4. Why would you want to join us? 

If you are passionate about the environment and are keen to make a difference, then 

Slow The Flow could be the place for you. The chance to work with a committed group of 

trustees, enthusiastic volunteers, local and national governments and bodies, and like-

minded organisations allows the Trustees to make a solid contribution to the flood 

resilience of the towns, villages, and landscapes in the Calder Valley and wider afield.  

Why wouldn’t you want to join us? 

 

5. Commitment 

You will be expected to innovate and work under your own initiative, developing projects 

and ideas with support from the other trustees. This will mean that you will typically 

contribute around 4-6 hours per week. This is an average, with some weeks more and 

others less. There are quarterly Trustee meetings which last for about two hours, 

currently on-line. Papers are circulated a week prior to the meetings so there is some 

meeting preparation.  

 

Other meetings are held, as, and when, required with project, communication, and other 

groups; some of which you are likely to attend, again on-line. 

 

6. Payment 

All three Trustee positions are un-paid. Expenses incurred as part of your role as Trustee 

of Slow The Flow will paid in accordance with our constitution and policies. 

 

7. Support 
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Should you require support in your application to become a Trustee of Slow The Flow 

there are several routes: 

a. The Charity Commission for England and Wales has a raft of information on becoming 

a charity trustee and what it entails. This can be found 

at:https://www.gov.uk/government/organisations/charity-commission 

b. Civil Society has a range of resources on-line at: https://www.civilsociety.co.uk/ 

c. Contact Slow The Flow. We would be delighted to speak to you about a specific role or 

about what we do in general. If you need this document in a different format, or 

language please get in touch as detailed below. 

 

8. How to apply 

Please send us a copy of your current CV together with a covering letter  outlining why 

you want to join us and how your experience meets our criteria. Also include two 

references. The closing date for applications is 6th April 2021. 

 

Email is preferred and your application should be sent to: secretary@slowtheflow.net. If 

you would like an informal discussion please contact the Secretary, Warren Goodall , on 

07766 44280 

 

Contact us 

We can be reached through email at secretary@slowtheflow.net, via our web site at 

www.slowtheflow.net, call us on 07766 442808 (Warren Goodall – Secretary) or write to us 

at: 

The Secretary 

Slow The Flow 

Hebden Lodge 

Lee Mill Road 

Hebden Bridge 

West Yorkshire 

HX7 7AE 

 
 

 

 

 


